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ABSTRACT 

Over the past 20 years, India's corporate compliance landscape has evolved from a procedural, 

box-ticking exercise to a substantive governance requirement, primarily due to the Companies 

Act, 2013 and strengthened by RBI, SEBI, and MCA scrutiny. Before analyzing three enduring 

issues—regulatory fragmentation across overlapping statutes (Companies Act, FEMA, PMLA, 

environmental law), the capacity strain of rapid regulatory change on SMEs, and enforcement 

asymmetry between well-resourced corporates and smaller businesses—this article traces that 

evolution, including mandatory CSR obligations, stricter board composition norms, SEBI's 

LODR disclosure regime, and RBI's KYC/AML mandates. It concludes with best practices for 

efficient compliance, such as implementing RegTech for automated tracking, proactively 

interacting with regulators rather than responding to enforcement, and institutionalizing a 

Compliance Management System with dedicated officers and whistleblower protections. the 

paper concludes that compliance, done well, is a competitive advantage and a foundation for 

long-term institutional credibility — not merely a fine-avoidance exercise. 

 

INTRODUCTION 

Over the past 20 years, corporate compliance in India has experienced a profound shift. 

Compliance was once seen as an incidental duty, but it is now deeply ingrained in corporate 

governance. An period of increased accountability, required disclosures, and more robust 

enforcement began with the passage of the Companies Act, 20131. Navigating an increasingly 

complicated regulatory maze has become both a strategic necessity and a legal requirement as 

Indian enterprises grow across industries and regions. 

 
1 Companies Act, 2013, No. 18, Acts of Parliament, 2013 (India). 



THE INDIAN JOURNAL FOR RESEARCH IN LAW AND MANAGEMENT, VOL. 3, ISSUE 10, JULY - 2026 

 

2 

 

 

The Reserve Bank of India (RBI), the Securities and Exchange Board of India (SEBI)2, the 

Ministry of Corporate Affairs (MCA), and numerous sector-specific authorities make up the 

complex regulatory environment that oversees corporate India. Together, these organisations 

have created a complex web of responsibilities that businesses must constantly keep an eye on, 

understand, and fulfil. This blog examines the framework's changing aspects, the legal 

difficulties it presents, and the best practices that businesses need to follow in order to stay 

compliant. 

 

THE EVOLVING REGULATORY LANDSCAPE 

India's corporate compliance framework has evolved from a largely procedural regime to one 

that demands substantive engagement with governance principles. The Companies Act, 2013 

introduced transformative provisions — mandatory Corporate Social Responsibility (CSR) 

obligations for qualifying companies, stricter board composition requirements, and enhanced 

duties for independent directors. The National Guidelines on Responsible Business Conduct 

(2019) 3  further reinforced the expectation that companies embed ethical and responsible 

conduct across their operations. 

 

Financial authorities have increased their oversight at the same time. Companies in the 

financial sector are subject to continuous due diligence requirements due to the RBI's Know 

Your Customer (KYC) mandates 4  and anti-money laundering regulations. SEBI's Listing 

Obligations and Disclosure Requirements (LODR) Regulations, 20155 have raised the bar for 

listed entities, requiring real-time disclosures, robust internal audit mechanisms, and stronger 

investor protection measures. The result is a regulatory environment where noncompliance has 

serious financial and reputational repercussions. 

 

KEY REGULATORY CHALLENGES 

Even with major legislative advancements, Indian firms still struggle with compliance. First, a 

recurring challenge is regulatory fragmentation. The Companies Act, sector-specific rules, 

foreign exchange regulations under FEMA, anti-money laundering measures under PMLA6, 

 
2 Securities and Exchange Board of India Act, 1992, No. 15, Acts of Parliament, 1992 (India). 
3 Ministry of Corporate Affairs, National Guidelines on Responsible Business Conduct (2019). 
4 Reserve Bank of India, Master Direction – Know Your Customer (KYC) Direction, 2016 (updated 

periodically). 
5 SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015, Reg. 4(2)(f). 
6 Prevention of Money Laundering Act, 2002, No. 15, Acts of Parliament, 2003 (India). 
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and environmental laws are just a few of the laws that businesses operating across several 

industries must concurrently comply with. Duplication of work and gaps in adherence are often 

caused by the lack of a uniform compliance architecture. 

 

Second, especially for small and medium-sized businesses (SMEs), the quick speed of 

regulatory change presents significant capacity difficulties. Regular changes necessitate 

ongoing legal monitoring and institutional agility, which many businesses lack. Examples of 

these changes include CSR regulations, data localisation requirements under the developing 

Personal Data Protection framework7, and foreign contribution regulations under FCRA8.  

 

Third, there is increasing worry about enforcement asymmetry. Smaller businesses lack a 

sufficient legal infrastructure, whereas major corporations usually have well-resourced 

compliance departments. This discrepancy raises significant concerns about regulatory equality 

and threatens the consistent implementation of compliance requirements throughout the 

corporate ecosystem. 

 

BEST PRACTICES FOR EFFECTIVE CORPORATE COMPLIANCE 

It takes more than just checking regulatory boxes to create a strong compliance culture. 

Businesses who are excellent at compliance view it as a crucial component of their overall 

business plan. In this sense, a number of best practices have become standards.  

 

The first step is to institutionalise a Compliance Management System (CMS). As pillars of 

good governance, SEBI9 has frequently stressed the significance of board-level monitoring and 

structured internal controls. A dedicated compliance officer, well-defined accountability 

frameworks, frequent internal audits, and a whistleblower system that promotes reporting 

infractions without fear of reprisal are all components of a strong CMS. 

 

Utilising technology is still another essential component. RegTech solutions, which include 

digital record management, AI-driven regulatory updates, and automated compliance tracking, 

help businesses keep ahead of their quickly changing responsibilities. A number of Indian 

businesses have implemented integrated compliance platforms, which link internal procedures 

 
7 Personal Data Protection Bill, 2023 (India), as introduced in Parliament. 
8 Foreign Contribution (Regulation) Act, 2010, No. 42, Acts of Parliament, 2010 (India). 
9 SEBI Circular No. SEBI/HO/CFD/CMD/CIR/P/2017/004 (January 5, 2017) (India). 
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to regulatory standards and identify possible infractions before they become more serious.  

 

Engaging regulators in a proactive manner is equally important. Anticipating regulatory 

changes instead of responding to enforcement measures is crucial, as demonstrated by the 

Competition Commission of India's developing jurisprudence under the Competition 

(Amendment) Act, 202310. Companies are better positioned to manage compliance risk if they 

take part in public discussions, hire legal counsel during regulatory proceedings, and match 

their procedures with new policy signals. 

 

CONCLUSION 

India's corporate compliance framework is a dynamic, ever-evolving system that necessitates 

ongoing attention, institutional dedication, and strategic vision. Rapid legislative change, 

enforcement asymmetry, and regulatory fragmentation are significant and genuine problems. 

However, compliance becomes a true competitive advantage for companies that are prepared 

to invest in strong compliance infrastructure, adopt technology, and foster an ethical 

governance culture.  

 

The integrity of India's corporate governance framework will be crucial as it continues on its 

path to becoming a major player in the world economy. In the end, compliance is about 

developing the trust, openness, and institutional credibility that support long-term economic 

success rather than just avoiding fines. 

 

 
10 Competition Act, 2002, No. 12, Acts of Parliament, 2003 (India), as amended by Competition (Amendment) 

Act, 2023. 


